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success
Failure:

\_one bite at a e.y



https://www.ncbi.nlm.nih.gov/books/NBK54045/
https://www.ncbi.nlm.nih.gov/books/NBK54045/
https://www.ncbi.nlm.nih.gov/books/NBK54045/
http://www.coetail.com/chezvivian/2013/02/28/understanding_nanotechnology/
https://creativecommons.org/licenses/by-nc-sa/3.0/
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HISTORICAL ELEMENTS OF AN
OHSP PROGRAM

RISK ASSESSMENT
QUESTIONNAIRE
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HAZARD IDENTIFICATION-CAN BE
SPECIES SPECIFIC

CONTROLLING MOST LIKELY
EXPOSURES
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Chemical dusts and vapors Isocyanates, trimellitic anhydride, phthalic Manufacturers of foam mattresses and
anhydride upholstery, insulation, packaging materials,
plasticizers, and polyurethane paint

Animal substances Bacterial dusts, dander, hair, mites, protein  Farmers, animal handlers, kennel workers,
dusts, smallinsects. jockeys, and veterinarians

NOTICE




NOTICE

oy

TWO PERSON

No food
® or drink
permitted
in lab LIFT REQUIRED

e

MUST BE WORN
IN THIS AREA

Zoonosis

Chemical, Physical and Biological Hazards
Hazards associated with Experimental Protocols
Personal hygiene

PPE

Precautions during Pregnancy, lliness or
Immunosuppression

REQUIRED TRAINING: THE GUIDE

Biohazard
Authorized
personnel only

Training and Establishing Guidelines

#1 Objective of OHSP
Communicate hazard training to those who need to know
Identify staff at risk of exposure and TRAIN them

IACUC, IBC AND SAFETY STAFF APPROVALS
SHOULD BE COORDINATED
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O 1 have read the above statements
and decline participation inthe
Occupational Health and Safety
Program

O 1 certify that | am enrolled in an
occupational health and safety
program for animal exposure at my
primary workplace. | understand this
may be verified by 8

Contact Name for Occupational
Health Verification




“The pandemic
represents a rare
but narrow window
of opportunity to
reflect, reimagine,
and reset our
world.”

Klaus Schwab
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Millennials will make up
75% of the workforce by
2025.
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https://www.cdc.gov/nchs/covid19/pulse/mental-health.htm
https://www.cdc.gov/nchs/covid19/pulse/mental-health.htm
https://www.shrm.org/hr-today/trends-and-forecasting/research-and-surveys/pages/benefits19.aspx
https://www.shrm.org/hr-today/trends-and-forecasting/research-and-surveys/pages/benefits19.aspx
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WHY DO OHS PROGRAMS

£
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Science -
Advances
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