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THESE PROGRAMS CAN HAVE LOTS OF MOVING PARTS AND STAKE HOLDERS!

1970
14,000 workers were killed on the job - about 38 every day

Occupational Safety and Health Act was signed on December 29, 1970

OSHA has helped transform America's workplaces in ways that have
significantly reduced workplace fatalities, injuries, and ilinesses

PRESIDENT NIXON'S ADMINISTRATION




2/9/2024

success "’
Failure:

\_one bi‘t t a e.y




2/9/2024

Hazard Identification
Controlling Exposures
Training

Establishing Guidelines
Consistency
Monitoring

Institutional C: t and Coordinati

EFFECTIVE

Provision of a safe working environment along
with reviewing hazards associated with research
protocols

IACUC INVOLVEMENT

Hazard Identification
Protocol Review

o
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RISK ASSESSMENT

Defines nature and extent of exposure

Position, duties, or role in research,
institutional affiliation

Workplace environment
Species

Known hazards

PPE used

Possible exposure types

HAZARD IDENTIFICATION-CAN BE
SPECIES SPECIFIC




Rats and then mice are among one of the
most common sources of hazard exposure

Urine is a major source of rodent allergens

Minimize contact with rodent waste/litter

75% of all institutions -staff which developed
allergic symptoms to rodents

10% of all lab workers will develop
occupational-related asthma

Allergies most often develops over a period of
1-2 year exposure

Have the right Occupational Professionals
involved in the risk assessment process

HAZARD IDENTIFICATION-RODENT
SPECIFIC
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CAUSES OF WORKPLACE OR
OCCUPATIONAL ASTHMA

Chemical dusts and vapors Isocyanates, trimellitic anhydride, phthalic Manufacturers of foam mattresses and
anhydride upholstery, insulation, packaging materials,
plasticizers, and polyurethane paint

Animal substances Bacterial dusts, dander, hair, mites, protein Farmers, animal handlers, kennel workers,
dusts, small insects jockeys, and veterinarians

Do you ever have patients presenting with the following symptoms?
Allergic Symptoms
Wheezingorcoughing - Raishes where animails are in
4 '/;,emma”,‘,mm contact with the skin
’ tronichonciiss | INGisal congestion and

Red, itchy or watery eyes.

Runny or stuffy nose

Sneezing

Itchy nose sneezing
Asthma
Sniffling E Iltchy eyes
5 Itchy skin, rash or hives
Sore oritchy throat g
veritcy throa § LY Asthma (cough, wheezing,

and chest tightness).

SYMPTOMS OF LAB ANIMAL
ALLERGIES

ONIKOLLING EXFOJUKES
LIMINATE OR SUBSTITUTION
NGINEERING

ADMINISTRATIVE

NOTICE

Training and Establishing Guidelines

Safety Starts with Training

OSHA requires employers to provide training to workers who face hazards on the job.
OHSA also creates training materials, distribute fraining grants to nonprofit
organizations, and provide fraining through authorized education centers.




NOTICE

TWO PERSON
LIFT REQUIRED

No food
or drink
permitted
in lab

/AWARNING

W/

MUST BE WORN
IN THIS AREA Biohazard

Authorized
personnel only
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Zoonosis

Chemical, Physical and Biological Hazards
Hazards associated with Experimental Protocols
Personal hygiene

PPE

Precautions during Pregnancy, lliness or
Immunosuppression

REQUIRED TRAINING: THE GUIDE

[raining and Establishing Guidelines

#1 Objective of OHSP
Communicate hazard training to those who need to know
Identify staff at risk of exposure and TRAIN them

IACUC, IBC AND SAFETY STAFF APPROVALS
SHOULD BE COORDINATED

Monitoring and Consistency
Application of the Rules

Enforcement
From the Chancellor to the Janitor

Institutional Coordination and Commitment

A CEO must understand that they are ultimately responsible

All Stakeholders must be educated and trained on what is required from them to
have a successful program

For example *Human Resources Department is frequently not included in
establishing an effective program

n‘uman Resources should know the nuances of your department/jobs being done
ere




“The pandemic
represents a rare
but narrow window
of opportunity to
reflect, reimagine,
and reset our

world.”

Klaus Schwab
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O | have read the above statements
and decline participationin the ____
Occupational Health and Safety
Program

O | certify that | am enrolled in an
occupational health and safety
program for animal exposure at my
primary workplace. | understand this
may be verified by :

Contact Name for Occupational
Health Verification
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morning

afternoons

Millennials will make up
75% of the workforce by
2025.

Source: Deloitte

e

INTENSITY OF WORKLOADS

Current or Updated Trends in OHSP
AND A Healthy Workplace

TODAYS WORKFORCE SEES THE WORK-WORLD fon Down Leadershin i reauired fo make & culfural shif
DIFFERENTLY IN THIS POST COVID ERA S o PRI D IELO G

Comprehensive non-compensation perks like holistic
wellness programs to attract the best talent

rosier engagement, performance, and well-being within your
eam

Training and opportunities for individual growth

Aggression

. Work-family stress
Benefits of EmploYee Wellness Plans Job demands from workplace intensification

Health and Well Prog are iated with employee Stress associated with lack of control
satisfaction rates

Low workplace support

Less meaningful work

Job insecurity

Non-work responsibilities and quality of life

Decreased Stress
Improved Health and Productivity

and

p! d recr

£\ ﬁ%ﬂ:ﬂg&g PSYCHOSOCIAL HAZARDS ARE KEY

- COMPONENTS TO SOME OHSP
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WHY DO OHS PROGRAMS
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